Reconomy Gender Pay Gap

We are committed to taking immediate and long-term action to address the gender pay gap in our organisation.
This includes reviewing our hiring and promotion processes, implementing training and development
programmes for women, and fostering an inclusive workplace culture. We will also regularly monitor our

progress towards achieving gender equality.

We understand that this is a complex issue that requires ongoing effort and collaboration, and we are committed
to working with experts and stakeholders to ensure that our efforts are effective and sustainable. We believe
that by taking these steps, we will ensure an equal and inclusive workplace for all of our employees.
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